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Appendix 1: Logic Model: Volunteerism for the Next Generation

Extension 4-H Youth Development staff throughout the nation will implement consistent, high quality voluntser programe that develop a
highly egucated and empowered diverse volunteer work force that Is recognized by stakeholders and our organizational syatem for the

Vision Impact they have with youtn.
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Assumghions: Extermal Factors:
1 Volunieer 3 £ iz mulifaceled and on going dynamic system for 4-H Youth Devslopment 1. Each sisle =inSing model iz different, but ol engage wolunieers.

Programs. Volunieers are crifical %o the success and delivery of 4-H Youth Development programs.

£-H programs are delivered primary though wolunieers.

2. Volurbeer & opment and

rert are criical core competencies for £-H Youth

Dewel k skaff. Volunieer de

o £ and manag

% iraining requires cutcomes leamned

3. 4-H You'h Development siaff are engaged in wolunbeer development and management within
fheir iokal job rezgonsiifies. I is not fheir okl job. Development of 2 wolenkeer system is criical

2 Each siale may place a difiening pricnly on the need for volunizer develcpment and management

{raining and =upgort

3. 4&-H volunieer syzlems are based on long {zam tradibicns and the analysis of fhe wolunizer defivery
=ysiem has not cccurred %o nsure meet current volurkeer frends.

What do you want to know?

EVALUATION

How will you know it?




